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Our Commitment
Sustainability is at the heart of our business.

Our efforts are aligned with the UN Sustainable Goals (SDG). We actively engage with this
agenda, focussing on where they can substantially impact the broader sustainability
landscape.

NO ZERO GOOD HEALTH QUALITY GENDER
POVERTY HUNGER AND WELL-BEING EDUCATION EQUALITY

CLEAN WATER DECENT WORK AND INDUSTRY, INNOVATION 1 REDUCED
AND SANITATION ECONOMIC GROWTH AND INFRASTRUCTURE INEQUALITIES

1‘ SUSTAINABLE CITIES 1 RESPONSIBLE

CONSUMPTION

HE GLOBAL GOALS |

For Sustainable Development

AND COMMUNITIES

1 CLIMATE 1 4 LIFE BELOW 1 LIFE PEAGE AND JUSTICE 17 PARTNERSHIPS
ACTION WATER ON LAND STRONGINSTITUTIONS FOR THE GOALS

By utilising the circular economy approach informs how our operations may impact
the circular economy. Ultimately the circular economy approach is about turning
things on their head and re-thinking how the resources are managed to create
financial, environmental and social benefits both in the long and short term.
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Linear economy

Take Make

Qﬁc"ﬁ'ﬂ. reuse & recySe

What are the six principles
of the circular economy?

1. Systems thinking:
Understanding the
system-wide impacts
of your activity.

6. Transparency
Being open and
honest about circular
barriers and benefits

Principles of the
circular economy

5. Value
optimization
Keeping matenals at
their highest value
and function

4. Collaboration
Securing system-
wide benefits by
cooperating with
others

@Moem

Dispose

2. Innovation
Rethinking resource
management as a lens
for value creation

3. Stewardship
Taking responsibility
for the ripple-effect

impacts resulting from

your decisions and

activities
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Sustainability

Midland Steel is firmly committed to the principles of
sustainability; to meeting the needs of today without
compromising the needs of future generations. To
Midland Steel, being a sustainable business is about

balancing Social, Environmental and Economic goals and
objectives.
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Our Certification

080703

Validate with the
CARES Cloud App

180 14001
1262

Validate with the
CARES Cloud App

BES 6001

BRE Global License No RSL000S

1476

Validate with the

180 9001

1516

MANAGEMENT

NAGEME
SYSTEMS

0002

Validate with the
CARES Cloud App

SUSTAINABILITY

1287

Validate with the
CARES Cloud App

CARES Cloud App

180 45001

1658

Validate with the
CARES Cloud App
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Highlights 2025
Gender Pay Land Use & No Adverse
Equality Biodiversity Impacts /
Habitats Incidents
Gender Increase .5tn per load
Equality Average Load Increase
Size
LTIFR Optimise By 20.09%
Product Decrease
Production
Skills & 42.46hrs Increase Waste 5.41%
Development Recycling Decrease
Local 100.0% Overall .026 /.023
Employment Efficiency (ton
Rate waste per ton
steel produced)
2024 V 2025
Waste to 0
Landfill
Waste to 2.85% decrease

Incineration
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1 CLIMATE
ACTION

\ ¥

Green House Gas / Carbon Footprint

Climate change is the one of the most pressing challenges facing Ireland and global
societies today.

We are committed to reducing our GHG and carbon footprint where possible in accordance
with the EU 2050 climate targets. In accordance with EU requirements our target is net zero
by 2050 in scopes 1,2 and 3.

Midland Steel Reinforcement Supplies Ltd will continuously revise our approach to reducing
the environmental impact of business activities, and our investment in leading asset
management systems and processes contributes to enhanced performance and energy
efficiency.

To this end we are working with our suppliers to procure fossil free steel in the future. For the
past number of years, we have only procured electricity from 100.0% renewables. The
environmental impact of this is as follows when compared with the data for the Average for
All island Market is as follows:

Renewable Energy All Ireland market
CO2 Emissions 0 g/kwh 2349 / kwh

To achieve the 2050 targets, we have established the following KPls:

1. Procuring steel from Scarp — EAF route. This is most efficient manufacturing route,
source World Steel — Sustainability performance of the Steel Industry 2003-2023
published Nov 2024):

Co2 emissions and energy intensity, 2021-2023:

€0, emissions intensity by production route
tonnes CO, per tonne of crude steel cast G] per tonne of crude steel cast
2021 2022 2023 2021 2022 2023
Global average 1.91 1.92 1.92 21.04 21.01 21.27
BF-BOF 2.33 2.33 2.32 2413 23.98 24.20
Scrap-EAF 0.66 0.67 0.70 10.00 10,13 10.24
DRI-EAF¥ 1.40 1.36 1.43 22.58 22,25 2313

2. Sourcing all electrical energy from 100% green energy sources
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3. Encouraging carpooling practises amongst employees to reduce impact of personnel
cars. Each car not used by an employee saves 4.3MT of CO2 equivalent on a yearly
basis.

4. Evidence of environmental continual improvement by our main steel suppliers.

5. Develop objectives in areas to include GHG emission reduction, energy use, water
use and waste management all of which are externally verifiable within our
Environmental Management System (ISO 14001).

E MIDLAND FASTERFIX
QY ML IN ACTION

13%

I

Reduced co2
Emissions

Reduced time

CLEAN WATER
AND SANITATION

L

Water Reduction and Management

While water use is not a material issue for us as we are not a significant user of water, we do
monitor and track usage.

Reducing water consumption directly lowers the energy needed for water treatment and dis-
tribution, thus reducing the carbon footprint. Examples show a water supply emission factor

of 0.149 kgCO2e per cubic meter, while wastewater treatment adds another 0.272 kgCO2e

per cubic meter according to Business Energy Scotland.

Implementing strategies like water-efficient appliances, leak detection and repair can signifi-
cantly reduce water use and related emissions.



https://businessenergyscotland.org/guides/how-calculate-your-businesss-carbon-footprint/
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Our Communities

Midland Steel continues to focus on the wellbeing of our people, our communities and our
customers. Investing in our people allows us to attract and retain the best. We are committed
to building a workplace that embraces diversity and where everyone has a sense of
belonging. We strive for positive impacts throughout our day-to-day operations ensuring the
wellbeing of our employees and communities where we are located.

By listening and addressing areas that are important for our people and communities we can
take positive steps to shape our culture, improve how we do things, and better support our
people and communities.

Safety Management

We put safety at the heart of everything we do. It is our goal that our operations shall not
cause harm to anyone.

Safety

Health and Safety is of utmost importance to Midland
Steel. We believe that everyone has the right to work in a

safe environment and always prioritise safety regardless

of commercial or financial pressures.

Our Safety Management System (ISO 45001) applies to all employees and locations where
our employees work. Our system was successfully recertified in May 2025 for another 3
years.
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‘Don’t Walk By’ Campaign

Midland Steel's ‘Don't walk by’ campaign was developed to increase the reporting of near miss
incidents. Midland Steel firmly believe that the only way to reduce accident and injury rates

and reach their target of zero harm is to encourage employees to think safety first and to
report all hazards and near misses encountered whilst performing their roles.

Tony Woods, Managing Director of Midland Steel is a strong advocate of this campaign, stating
recently that “The reporting of near miss incidents is a vital element in our Health and Safety
education process. If we can't identify elements within our working environment which
present a risk to employee safety then we simply can't improve.”

As part of this campaign, "Don’'t Walk by: Report near misses” has been printed on the back of
every Hi-visability vest to reinforce this message and to keep safety at the forefront of every
employees mind.

10 Neaviimes

_
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Ethics and Integrity
As a Company we are seeking to:

1. Comply with employment legislation throughout our supply chain.
2. Zero tolerance approach to modern slavery and trafficking.
3. Promoting culture where acts of bribery and corruption are never accepted.

Upholding ethics involves not only complying with legislative standards but also fosters a
culture of integrity, fairness and social responsibility.

=

O

Supply Chain

Midland Steel ensures environmental, and sustainability requirements are embedded in our
procurement processes right through to delivery stage of our contracts.
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Steel suppliers are required to provide certification, EPDs and Sustainability Reports when
tendering / quoting. By embedding sustainability as a key pillar of our procurement
processes, drives better sustainability practises throughout the entire supply chain.

Sustainable Procurement

Using this process we integrate environmental and social considerations into our purchasing
decisions, aiming to minimize negative impacts and maximize positive contributions to
society and the environment. It goes beyond traditional cost-based procurement to
encompass a whole-life-cycle approach, considering factors like environmental impact,
social responsibility, and economic viability.

Benefits of Sustainable Procurement:
1. Reduced Environmental Impact:

Helps stakeholders minimize their contribution to climate change, pollution, and
resource depletion.

2. Improved Social Outcomes:

Promotes fair labour practices, supports local communities, and enhances well-
being.

3. Enhanced Brand Reputation:

Demonstrates a commitment to sustainability, which can attract environmentally
conscious customers and stakeholders.

4. Increased Cost-Effectiveness:

Can lead to long-term cost savings by reducing waste, energy consumption, and
other inefficiencies.

5. Compliance with Regulations:

Assists stakeholders meet environmental and social standards and avoid potential
penalties.

Stakeholder Engagement
We work closely with our stakeholders to understand:

1. their views and emerging needs.
2. determine priorities and
3. deliver initiatives in partnership.




EMS 004 Rev. No: 001

Sustainability Report Date: Page 12 of 15
12/05/2025

Internal

Connected

‘ External

Midland Steel understands and values the role stakeholders play in our business. To assist
us in this regard we a comprehensive Stakeholder Expectation and Engagement Matrix.

Biodiversity Action Plan
No biodiversity or ecosystem impacts for period under review.

No direct process emissions or discharges.

Waste Reduction & Management

We are committed to reducing our waste to landfill and the Company’s long-term target is to
send zero waste to landfill on a continual basis.

We monitor and report on waste form all locations.

Examples of waste generated at our locations include — paper; packaging; waste electrical
goods, printer cartridges and steel.

Our waste data is calculated from waste collection documentation provided by the licensed
waste contractors utilised at our locations. Our Waste Management Plan is reviewed on a
yearly basis ensuring all waste permits for licensed contractors utilised are valid.
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Materiality and Maturity Assessment

We conducted a Materiality and Maturity Assessment in 2025 to assist in the development of
our Sustainability Strategy. Materiality helps identify and prioritise the sustainability issues
that matter most to our business and stakeholders and is repeated annually.

This analysis largely confirmed results from previous years.

Materiality Matrix Worksheet
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Next Steps

Leveraging our past and energising our people will focus on refining and improving our ways
of working and further embedding a sustainability culture across the Compa
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